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Fair Work (Registered Organisations) Act 2009
The Fair Work Bill has now passed through all of the reguirad processes to
become law and will be operationa from | Juy 2009, This Bill will replace
the existing Workplace Relations Act which has heen used in various forms
since 1996, There new Act contains significant changes

including a greater capacity for umlors to become Mmore
Involved in agreement making and operational decislons tzsken by the
business.

Mew Institutions
Falr Work Australia (FWA) described as a ‘one stap shop’, will take aver

from the Austrelian Industrial Relations Commission (AIRC) with all
current Commissioners being transferred, The Workplace Authority and
the Australian Fair Pay Commission will also sit under this rnew body, The
Falr Werk Ombudsman will replace the Woarkplace Cmbudsman and the
Alstralian Building Cede Commission is scheduled to transfer ta Fair Work
Australia from 1 February 2010,

Modern Awards

Part of the changed legislation required that existing Federal and State
Awards would be combined to create key industry “Modern Awards”
throughout Austratia. This process is currently underway and Madern
Awerds will commence operating from 1 January 2010, A modern award
does not apply to high income earners (ie. earning more than $106,000,
this amount will be indexed annually).

After application by the CFMEL, AlGroup and CICA, the Maobjle Crans
Hiring Award 2010 will remain as 3 stand-alone award.,

AWAs and [TEAsS

An employer who was using AWAs as at 1 December 2007 may continue
to offer ITEAs until 31 December 2009 - but anly for new employeas and
existing employees on AWAs, An AWA or ITEA can be terminated on 90
days notice after its nominal expiry date, This is different to the current
position with pre-WorkChoices AWAs (made before 27 March 2006} which
require an application to the AIRC in arder to terminate.

Agreement Making: ;

Thers will be a clean break under the new Act. If parties are bargeining up
to 30 June 2009 and have not reached agreement, then on 1 July all
notices will need to be served under the new Act. In particular
employees/unions will need to apaly for new secret ballots to authorise
ndustrial action.

There will no longer be any distinction between union or employes
collective agreements, Employers and ermployees wili cantinue to he
entltled to use bargaining representatives in regotiations. Empovees mey
elect a union to be their represenlative. However, If a union, has at least 1
member in the business, the union is automsatically deermeo to be g
bargalning representative unlass an mdividual employes signs a direction
otherwise. There may be more than 1 bargaining representative and the




